
Adjunct Faculty Teaching Opportunities 

(Fall Semester 2018) 

Dental Hygiene Clinical Instructors  
  

Quinsigamond Community College – Dental Hygiene Clinical Instructors 
  
About Quinsigamond Community College: 
QCC was established in 1963 to provide access to higher education to residents of Central Massachusetts. Since the 
early 60s, enrollment has grown from 300 to over 13,000 full and part-time day and evening students served. QCC 
offers over 70 associate degree and certificate career options in Business, Health Care, Technology, Liberal Arts, and 
Human Services. Additionally, over 137 credit and 300 noncredit courses are offered online, and a wide variety of 
non-credit courses, workshops, and seminars are available through the Training and Education Center located in 
downtown Worcester. In addition to the main campus, the College provides additional programs in Southbridge, at 
the Senior Center in Worcester (Hospitality & Recreation Management), and at Burncoat High School (Automotive 
Technology). 

Job Description: 
Adjunct instructors teach courses within a specific discipline to a diverse student population on our main 
campus in Worcester and/or at additional satellite locations within our service area. Courses may be 
assigned for days, evenings or weekends, and responsibilities include instructional preparation, 
assessment of student performance and assistance to students. Adjunct faculty will attend a limited 
number of faculty meetings. 
  
The Dental Hygiene Clinical Instructor will be responsible for supervising and evaluating sophomore students in 
clinical learning experiences during the fall, 2018 semester. The Dental Hygiene Clinical Instructors will be 
responsible for dental hygiene clinical instruction involving the implementation and evaluation of the dental hygiene 
process of care including the evaluation of clinical skills and all clinical procedures.  Student assessment includes the 
utilization of web-based online clinical evaluation systems.  Participation in in-services involving calibration of clinical 
teaching will be required in addition to working clinical hours. 
  
Requirements: 
Minimum Qualifications: 
1.      Graduate of an accredited dental hygiene program. 
2.      Registered dental hygienist with a current Massachusetts Dental Hygiene License. 
3.      Current Massachusetts Local Anesthesia Permit L. 
4.      Bachelor’s degree in dental hygiene or closely related field 
5.      Strong clinical experience in dental hygiene 
6.      Strong communication skills 
7.      Experience utilizing digital radiography and computerized dental management software. 
  
Preferred Qualifications: 
1.      Instructional experience in a dental hygiene clinical setting. 
2.      Experience using TalEval academic software to assess/evaluate student performance. 
3.      Experience with Eaglesoft software 
 
Salary: 
Starting rate for clinical and/or lab instruction is $57.17 per hour.  Positions are MCCC Unit eligible positions. 
All applicants for these positions must apply online for consideration. 

 
Application Instructions: 
Applicants must apply online for consideration by submitting a cover letter and resume for this position via our 

website atwww.QCC.edu.  Applicants must attach a resume and cover letter to their online application. In the cover 

letter, applicants need to tell us of their availability to work during the day and/or evening at our Downtown Worcester 

campus or clinical sites in our service area.  Bilingual applicants and applicants with diverse backgrounds are 

encouraged to apply. 

http://www.qcc.edu/


Additional Information: 
Quinsigamond Community College is an affirmative action/equal opportunity employer and does not discriminate on the basis of 

race, color, national origin, sex, disability, religion, age, veteran status, genetic information, gender identity and expression, or 

sexual orientation in its programs and activities as required by Title IX of the Educational Amendments of 1972, the Americans with 

Disabilities Act of 1990, Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of 1964, and other applicable 

statutes and college policies.  The College prohibits sexual harassment, including sexual violence.  Inquiries or complaints 

concerning discrimination, harassment, retaliation or sexual violence shall be referred to the College’s Affirmative Action and/or Title 

IX Coordinator, the Massachusetts Commission Against Discrimination, the Equal Employment Opportunities Commission or the 

United States Department of Education’s Office for Civil Rights 
  
  

 


